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STATEMENT BY CHAIRPERSON OF THE COLLEGE COUNCIL   

Dr WK De Wee

Dr WK De Wee

 

 

Chairperson of College Council

 

We are living through extraordinary �mes and this is 

tes�ng our leadership in mul�ple, unprecedented 

ways. Covid-19 is wreaking havoc around our world, 

inflic�ng untold suffering on our global community, 

disrup�ng our interna�onal economic systems, 

destabilising our socie�es and cruelly exposing the 

mul�ple fault-lines in our communi�es related to 

class, race, gender, disability and other inequali�es. 

The Free State Community Educa�on and Training 

College is directly affected by Covid-19; a number of 

lives have been lost, cas�ng a dark cloud of hurt and 

pain over us, as is the case in other communi�es of 

the world.    I assumed the role of Chairperson of Free 

State Community Educa�on and Training College on 

12 November 2020. I have also been deeply 

impressed by the selfless dedica�on of the College 

Management. I have every confidence that we will 

not only overcome the present challenges that we are 

going through but we will also emerge as a stronger 

College with a secure future. 

The role of Council is to ensure the proper and good 

governance of the College. The College management 

have also boldly responded to the challenges 

presented by the COVID-19 pandemic, making 

commendable efforts to ensure the con�nua�on of 

the academic project under very challenging 

circumstances. Furthermore, we are pleased with the 

commitment pledged by members of the College 

management to work together, as a team, in the best 

interests of College. As Council, we will not only 

support the management's efforts to carry out the 

College's vision but will also con�nue to hold the 

execu�ve accountable to lead the College in the best 

way possible. 
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STATEMENT BY  COLLEGE PRINCIPAL    

Ms MA Matlawa 

 

College Principal

 

This College's Annual Performance Plan takes into 

account the following priority areas to ensure more 

effec�ve teaching and learning and improvement of 

student achievement and success. 

The Seven Priori�es derived from the Electoral 
thMandate of the 6  Administra�on and SONA of 2019 

are as follows: 

a) Priority 1: Economic Transforma�on and Job 

Crea�on

b) Priority 2: Educa�on, Skills and Health 

c) Priority 3: Consolida�ng the Social Wage 

through Reliable and Quality Basic Services

d) Priority 4: Spa�al Integra�on, Human 

Se�lements and Local Government

e) Priority 5:  Social  Cohesion and Safe 

Communi�es

f) P r i o r i t y  6 :  A  C a p a b l e ,  E t h i c a l  a n d 

Developmental State

g) Priority 7: A be�er Africa and World

This Annual Performance Plan is also addressing the 

key priority of SONA 2020 rela�ng to youth 

unemployment. The development of the Free State 

Community Educa�on and Training College Annual 

Performance Plan took into considera�on the White 

Paper for Post School Educa�on and Training and the 

Annual Performance Plan of the Department of 

H i g h e r  E d u c a � o n  a n d  Tra i n i n g ,  N a � o n a l 

Development Plan, and the Medium-Term Strategic 

Framework.

During 2021/22, the College will focus on the 

following outcomes:

· Expanded access to CET opportuni�es 

· Improved success and efficiency in CET 

programmes and qualifica�on

· Improved quality of provision in CET Colleges

· Improved responsiveness of the CET College 

system

· Improved business opera�ons within the 

College

The above will be achieved through the legisla�ve and 

policy framework such as the White Paper for Post 

School Educa�on and Training, 2014; the Con�nuing 

Educa�on and Training Act 16 of 2006, the Na�onal 

Qualifica�on Framework Act of 2008; the General and 

Further Educa�on and Training Act of 2008 and the 

Public Finance Management Act and other legisla�ve 

frameworks applicable to CET.

The Free State CET College, like other ins�tu�ons of 

higher learning has been adversely affected by Covid-

19 pandemic. The College had to make adjustments in 
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its opera�ons. The main challenge of Covid-19 is, of 

course, one of health, and our priority con�nues to be 

ensuring the safety of our staff and students. In 

addi�on to physical health, mental health and anxiety 

are real concerns as we are experiencing different 

levels of restric�ons on movement. 

I also want to acknowledge the hardship that this 

pandemic has caused some of our centre managers, 

lecturers, staff and students. I am deeply grateful for 

their generosity, which is enabling us to offer support 

to those who need it.

During this period, the College will focus amongst 

others on expanding the occupa�onal qualifica�ons 

offerings to other centres, improving success, and 

increasing access to many adults and out of school 

youth in the Free State Province.

The College intends to achieve the above strategic 

objec�ves despite the limited resources. The Free 

State Community Educa�on and Training College 

commits to ensure 100% compliance with legisla�on 

and effec�ve implementa�on. 

As the Accoun�ng Officer of Free State Community 

Educa�on and Training College, I commit myself and 

the resources of the College to achieving the targets 

outlined in this plan. 

STATEMENT BY  COLLEGE PRINCIPAL

Ms MA Matlawa
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OFFICIAL SIGN OFF

 

It is hereby cer�fied that this Annual Performance Plan: 

 Was developed by the management of the Free State CET College under the guidance of the 

College Council. 

 Takes into account all the relevant policies, legisla�on and other mandates for which the Free 

State CET College is responsible. 

 Accurately reflects the Impact, Outcomes, and Outputs which the Free State Community 

Educa�on and Training College will endeavour to achieve for 2021/22 period. 

 

        

Ms MA Matlawa 

Principal 

Date:        

 

  

Approved by: 

 

        

DR WK De Wee 

Chairperson of College Council 

Date:       

 

        

Mr MJ Mofokeng 

Deputy Principal Finance 

Date:        

 

        

Mrs MCA Sebeela 

Deputy Principal Corporate Services 

Date:        

 

7

27 January 2021

22 January 202122 January 2021

22 January 2021



PART A

OUR MANDATE

8



PART A:  Our Mandate

9



PART A:  Our Mandate

10



PART A:  Our Mandate

11



PART A:  Our Mandate

12



PART A:  Our Mandate

13



PART A:  Our Mandate

14



PART B

OUR STRATEGIC

FOCUS

15



 

PART B:  Our Strategic Focus

16



PART B:  Our Strategic Focus

17



PART B:  Our Strategic Focus

18



PART B:  Our Strategic Focus

19



PART B:  Our Strategic Focus

20



PART B:  Our Strategic Focus

21



PART B:  Our Strategic Focus

22



PART B:  Our Strategic Focus

23



PART B:  Our Strategic Focus

24



PART B:  Our Strategic Focus

25



PART B:  Our Strategic Focus

26



PART B:  Our Strategic Focus

27



PART B:  Our Strategic Focus

28



PART B:  Our Strategic Focus

29



PART C

MEASURING OUR

PERFOMANCE

30



PART C: Measuring Our Perfomance

31



PART C: Measuring Our Perfomance

32



PART C: Measuring Our Perfomance

33



PART C: Measuring Our Perfomance

34



PART C: Measuring Our Perfomance

35



PART C: Measuring Our Perfomance

36



PART C: Measuring Our Perfomance

37



PART C: Measuring Our Perfomance

38



PART C: Measuring Our Perfomance

39



PART C: Measuring Our Perfomance

40



PART C: Measuring Our Perfomance

41



PART C: Measuring Our Perfomance

42



PART C: Measuring Our Perfomance

43



PART C: Measuring Our Perfomance

44



PART C: Measuring Our Perfomance

45



PART D

TECHNICAL INDICATOR

DESCTRIPTION (TID)

46



PART D: Technical Indicator Descrip�on

47



48

PART D: Technical Indicator Descrip�on



49

PART D: Technical Indicator Descrip�on



50

PART D: Technical Indicator Descrip�on



51

PART D: Technical Indicator Descrip�on




